About Jane Pillinger...

Academic and career background
e BA Hons and Doctorate in Philosophy (PhD), Department of Social Policy and Sociology BA
Hons
e Current position: Independent Research and Policy Advisor (a role held since 2000)
e Prior to that, 25 years working as a Senior Lecturer in social policy in UK universities
e Former Specialist Advisor to the House of Commons Select Committee on Employment (1997
—2005)

Current honorary academic positions
e Senior Research Fellow, Department of Social Policy and Criminology, Open University (2015
—current)
e Visiting Professor, WISE, Glasgow Caledonian University (to commence 2018 -)
e Visiting Senior Fellow/Visiting professor, Gender Studies, London School of Economics and
Political Science (to commence January 2019-)

Relevant research and policy experience

e Policy advice, research and training on gender equality, particularly gender-based violence at
work, including domestic violence at work.

e |n Europe: expert advisor to several national governments, companies and social partner
organisations, European Commission, Council of Europe, European Parliament and European
Economic and Social Committee.

e Internationally: expert advisor to the UN Women, IOM, ILO (recently connected to the new
international labour standard on violence at work), and advisor to several governments / social
partner organisations in Africa and Asia.

e Author of several books and over 60 articles and commissioned research studies (full CV
available on request). Selected recent publications include:

o Collective Bargaining and Gender Equality (book, co-author). Agenda Publishers, UK

o Global governance on the international migration of health workers (book, co-author),
Routledge, UK

o (forthcoming, autumn, 2018) UN Women / ILO Handbook on Violence and Harassment
against Women in the World of Work: Promising Practices.

o Psychosocial risks and violence in the world of work; A trade union perspective.
International Journal of Labour Research. Vol. 8, Issue 1-2. (2017)

o Violence against women in transport. Report of ETF Survey of 13 European countries.
Brussels, European Transport Federation. (2017)

o Violence and Harassment Against Women and Men in the World of Work: Trade Union
Perspectives and Action. Geneva, ILO. (Translated into French and Spanish) (2017)

o Safe at Home, Safe at Work: Trade union strategies to prevent, manage and eliminate
work-place harassment and violence against women. Brussels, European Trade Union
Confederation. (French, German, Spanish, Danish and Bulgarian). (ETUC, May, 2017),

o Co-Author of ITC-ILO Resource Kit on Gender-based violence in global supply chains (2016).

o Bargaining for Equality: How collective bargaining contributes to eliminating pay
discrimination between women and men performing the same job or job of equal value.
Research report commissioned by the European Trade Union Confederation. (ETUC,
Brussels, 2014).



